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Position Title:   Project Manager, South Saskatchewan River Project (SSRP) 
Organizational Unit: Operations and Maintenance 
Division:   Technical Services 
Location:   Gardiner Dam site, Moose Jaw or Saskatoon, SK (Location will be based on 
suitability of candidate(s) along with business requirements) 
Annual Salary:   $98,724 - $123,384 (Management Class 8) 
Competition #:    WSA-65-2021/22 
Apply by:    5:00 PM December 5, 2021 
 
Note:  Candidates that do not possess an Engineering Degree but have formal post-secondary education 
and related work experience are encouraged to apply. As a result, the position may be redesigned and/or 
reclassified.  

 
Short Description: 

Reporting to Director, Operations and Maintenance, an employee in this position will provide corporate 
leadership and management representation at assigned WSA dams and water conveyance 
infrastructure; be responsible for leading dam site personal through the development and execution of 
appropriate plans in coordination with technical experts to; ensure operational readiness and improve 
current conditions through maintenance and rehabilitation work.  

 
Key Duties and Responsibilities: 
35% Provide WSA corporate leadership and management representation at WSA infrastructure; 

manage site personal; communicate corporate, branch and unit objectives, establish SMART 
work objectives for the unit employees, motivate, coach and provide direction to achieve unit 
objectives, provide oversight to branch employees and by managing all aspects of employee life 
cycle supervision. Develop and manage the unit’s administration, operating and capital budget. 
Develop and track operational plans and follow through execution.  

 
20% Ensure operational readiness and reliability of operating equipment; develop and implement 

appropriate inspections and testing of operating equipment, identify and resolve issues 
hampering the ability to operate equipment safely and effectively, develop and implement 
operational plans to ensure all operations are safely completed, ensure appropriate industry 
inspection and maintenance practices are followed, routinely coordinate, review and provide input 
and develop Operations and Maintenance Manuals. Develop and/or implement 
planning/tracking/reporting of, maintenance, testing, inspections, multi-year maintenance plans,  

 
15% Improve the understanding of the current condition; ensuring the execution of technical 

inspections to monitor the performance of structures and equipment. Develop and implement 
maintenance and inspection plans in coordination with technical experts; coordinate the review 
and updating of Technical Maintenance Manuals.  

 
15% Improve the current conditions of WSA dams and water conveyance infrastructure; oversee 

and/or the execute the short- and long-term maintenance and rehabilitation plan through analysis, 
maintenance, rehabilitation work; including the collection and compilation of appropriate data, 
lead and/or provide expert professional engineering and technical advice to the development and 
implementation of rehabilitation projects, engage technical experts when necessary to meet 
WSA’s operational and safety objectives. Supervise and train staff in the applicable practices and 
techniques. 

 
10% Improve health and safety by ensuring all activities are completed safely; assist in developing 

rescue plans; safe work plans; field level hazard assessment procedures; ensure strict adherence 
to safety practices and policy. 

 
5% Participate on inter-agency and technical review or advisory committees for Water Security 



  JOB BULLETIN 
  Out-of-Scope  

WSA-65-2021/22  Page 2 of 3 

Agency projects as required; conduct informational facility tours; provide project summaries to 
government agencies, educational institutions and other visiting officials; respond to individual 
requests for project information; and undertake other engineering duties and responsibilities as 
assigned. 

 
Educational, Technical Qualifications and Experience Requirements: 

An Engineering degree in Civil, Structural, Mechanical, or Industrial Systems or related discipline with 
experience in Dams, Industrial or Heavy Civil construction. Professional Engineer designation is a 
requirement.  
 
The minimum previous work experience requirement is set at 10 years. 
 
Amount of experience typically required in this job to become fully competent, assuming both the 
education level required, and the prior experiences are present 4 years.  
 

Job Complexities/Challenges: 
Know How: 

Extensive knowledge and skill gained through broad or deep experience in a field (or fields) which 
requires a command of EITHER involved, diverse practices and precedents OR scientific theory 
and principles, OR both is necessary. An extensive knowledge of technical aspects of 
maintenance, operation, engineering, safety, project management, planning, budgeting, and 
rehabilitation is required.  This position will have oversight of the plans and schedules developed by 
technical experts and see it through to final execution. The incumbent is considered a senior 
technical specialist in the maintenance and operations of infrastructure projects. Understanding of 
assigned infrastructure is essential to assess OHS and maintenance related risks that may hinder 
WSA’s ability to successfully operate.  
 
Alternative or combined skills in understanding, managing, and motivating a diverse technical team 
is important in the highest degree. Extensive knowledge of the safety practices, planning and 
executing maintenance plans is important.  

 
Problem Solving: 

Thinking within a general frame of reference toward functional objectives, in situations with some 
nebulous, intangible, or unstructured aspects. This position is expected to provide guidance to and 
resolve various technical and employee related issues.  
 
Variable situations requiring analytical, interpretive, evaluative, and/or constructive thinking are 
present. This position is required to work in consideration of information provided or collected in 
achieving technical and corporate objectives in their field of practice. Decisions outside of the 
incumbent’s technical field will have a president or technical information will be provided by experts 
in their field. 

 
Accountability: 

These jobs are broadly subject to defined functional policies. There is managerial direction of a 
general nature toward unit goals or pervasive functional objectives which are realized in the longer 
term. Prioritization will be completed in combination with the director to achieve longer term 
corporate objectives. 
 
This position will be accountable to the development of a planning and execution of inspections, 
and maintenance to ensure all equipment and structures are operationally ready. This position is 
accountable to communicate corporate objectives and set SMART objectives for all members of 
the team. 
 
The management of staff will be subject to the functional precedence. However, this position will be 
allowed to act within that precedence as necessary to achieve a positive work environment. Failure 
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to manage adequately could lead water reliability issues for stakeholders and/or increased safety 
risk to the downstream stakeholders and the structure itself. 

 
Working Conditions: 

Work is performed in both field (frequent) and office settings.  Work performed in the field environment 
can occur in a variety of weather climates and conditions and requires the wearing of standard 
protective equipment and training in confined space entry.  Travel is required to and from site that 
results in short duration stays away from headquarters.  

Accuracy and detail in the completion of work is essential. This position requires frequent inspection of 
mechanical, structural, electrical, geotechnical structures which requires a large amount of sensory 
attention for up to two hours at a time. 

 
 

To Apply: 
Please submit a cover letter quoting competition number above and a detailed résumé to: 

 
 Human Resources 
 Corporate Services 
 4th Floor, 111 Fairford Street East 
 Moose Jaw, Saskatchewan S6H 7X9 
 Fax: 306-694-3991 
 Email:  hr@wsask.ca (Preferred method) 
 

We would like to thank all applicants for their interest; however, only those selected for an interview 
will be contacted. You will be evaluated on the relative degree to which you meet the knowledge, skills, 
and abilities related to the position assignment. 

 
The Water Security Agency is an Employment Equity Employer and is committed to creating a 
respectful, diverse working environment. 
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